ewdirection

To enable and promote healthy, fulfilling and independent live

Gender Pay Gap Information
2017-2018

New Directions has calculated its Gender Pay Gap information in accordance with the
Equality Act 2010 (Gender Pay Gap Information) Regulations 2017 for 2017/18 based
on staff employed in April 2017. At the time of the calculation the Company employed
307 staff (268 female and 39 male). The number of female emﬁloyees accounts for
87% of New Directions workforce of which 7.7% earn a higher hourly rate than male
employees. The Company does not pay a bonus to any staff.

Responsible person: Elaine Davies - Head of HR
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